
 

Equity, Diversity & Inclusion 
Policy and Action Plan 

 

 

At the core of CNMN’s work is the policy of fostering greater equity, diversity and inclusion 
in the organization, in the delivery of its programmes and activities, and in the 
community. 

  

CNMN is committed to: 

• welcoming and supporting anyone involved in any capacity in creative music and 
sound art in Canada, including all practitioners, producers, presenters, media, 
educators, commentators, and audience members; 

• working to create equity in ethnicity, gender, age, ability, and socio-economic 
status; 

• respecting and promoting Indigenous artists, and encouraging, supporting, and 
advocating for right relations between Indigenous and non-Indigenous artists; also 
promoting the general aims of the Truth and Reconciliation Commission 

 

Goals and Actions 
 

Membership 

In supporting anyone involved in any capacity in creative music and sound art in Canada, 
CNMN identifies the following goals: 

• To provide the best welcome possible to all practitioners, in all their personal and 
professional diversity.   

ACTIONS   1) review of documents by the ED and the Communications Working 
Group to ensure that wording around the welcome is consistent across all 
documents and communications.  Resulting documents should show compelling 



reason for young artists and practitioners to become members, while at the same 
time, not discounting the needs and contribution of older artists; 

  2) continuing to provide opportunities for young and emerging artists 
through forum open calls and other ongoing CNMN programmes; 

  
 3) ensuring that communications reach all musical sub-communities in 
Canada, through CNMN allies and other arts service organizations.  

• Where representation of groups is low, to actively seek participation.   

ACTION    1) referral of any particular deficiency to the Equity, Diversity and 
Inclusion working group, working with the ED, to develop a plan. 

• To create equity across socio-economic status, CNMN makes it a goal to increase the 
participation of those of limited means not only in CNMN activities but in the cultural 
life of the community in general. 

ACTIONS  1) advocate for public support of creative space and for affordable 
housing;  2) provide travel subsidies for people who cannot afford to attend 
CNMN’s Forums.   This measure requires securing funding and creating an equitable 
system, one that identifies those in need without being onerous or humiliating. 

• To ensure accessibility for those with special physical needs not only by using 
accessible facilities but by actively encouraging attendance. 

ACTION  prepare customized accessibility packages describing forum venues 
through sensory maps (touch, smells, sounds, visuals) outlining key locations (box 
office, washrooms, event space, how to find seats, expected lighting, etc.); 2) 
organize pre-event venue tours to familiarize participants with the space.   

• Make it a goal to achieve Indigenous representation in our membership from every 
region of the country.   

ACTIONS   1) continually gather knowledge and engage with Indigenous music 
and arts organizations and events in each region;  
 2) engage with Indigenous artists and organizations to help define 
meaningful reconciliation and appropriate artistic collaboration, both for CNMN as 
an organization and for the Canadian new music community.   

 

Board 

Recognizing that increasing the participation of under-represented groups in the Canadian 
new music community, creating equity in ethnicity, gender, age, ability, and socio-



economic status, begins with CNMN as an organization, CNMN identifies the following 
goals: 

• In the make-up of staff, the board, and within the executive, we are committed to 
equity, as described above.    

ACTION  active recruitment of new board members of diverse backgrounds and 
practices by the ED and board, both in the lead up to a new term and in the event 
of a vacancy on the board mid-term.  

• Equitable sharing of the load: we observe that in many arts organizations it is women 
who step up for the most intensive roles on the executive.   

ACTION  taking measures to ensure that the load is shared.   

• Addressing long-standing gender issues should not drown out the issues and concerns 
of non-binary practitioners.   

ACTION  recruit non-binary board members who will be able to provide insight and 
experience.   

• Developing ongoing relationships with Indigenous organizations and peoples. 

ACTION  ensure Indigenous representation on the board. 

 

 

Oversight:  

• Ensuring that we meet our goals and are working towards the actions listed above. 

ACTION   Make the Equity, Diversity and Inclusion Policy and Action Plan a standing 
item on the agenda of all Board meetings. 

 

 

 

 

 


